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Objectives of the WorkshopObjectives of the Workshop

• Review content and utility of O*NET
• Provide an overview of supporting tools
• Describe supporting resources
• Perform some hands-on exercises to 

show some uses of O*NET and tools.
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ChangesChanges

• Global Economy
• Technology
• Changing demographics
• New and emerging occupations
• Some occupations disappearing
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In the Past In the Past ---- DoTDoT

• The Dictionary of Occupational Titles
– Created in 1939
– Only 4 editions published in 62 years!
– The DOT was last published 12 years 

ago! 

ü A revision of the 1977 4th edition

– Information is dated and does not 
represent job’s in today’s economy

THE DoT IS HISTORY !!!!!!!
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A Better Tool A Better Tool ---- O*NETO*NET

• A dynamic database of information
• Contains comprehensive information on 

job requirements and worker 
competencies

• Growing  and integrated tool kit of 
applications 

• More current than the DoT 
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Dynamic UpdatesDynamic Updates

• Completely update the content with worker-
provided information every 5 years!

• Update approximately 15–25% of the O*NET 
content each year!
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O*NET System O*NET System -- InformationInformation
• O*NET Database

– Characteristics of occupations across 
U.S. economy

– Downloaded free
– Spanish version now available

• O*NET OnLine
– Easy access to information in the 

database
– Links to national/state information on 

salaries/employment outlooks
– Available 24/7
– Easy to Use
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O*NET System O*NET System -- ToolsTools

• Assessments that help workers identify 
occupations that match

– Interests – Abilities – Work Values
• Code Connector
• Job Description Writer
• Skills Profiler
• Reports and documents
• Training
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Who Uses O*NET?Who Uses O*NET?
• Career Counselors
• Interviewers
• Rehabilitation Counselors
• Veterans’ Representatives
• Ticket-to-Work Staff
• Training Providers
• Business Consultants
• HR Professionals
• Employers
• Job Seekers
• Persons in Transition 
• Military

AND YOU !!
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Benefits to EmployersBenefits to Employers

• Expand the pool of quality candidates for 
open positions

• Create job descriptions quickly and easily
• Define employee and job success factors
• Align organizational development with 

workplace needs
• Refine recruitment and training goals
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Benefits to CounselorsBenefits to Counselors

• Recognize the full range of occupational 
characteristics and requirements

• Know the employment growth and wage 
outlook

• Advise occupational requirements related to 
coursework and educational plans

• Identify Abilities, Interests, Work Values and 
how these relate to occupations
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Benefits to WorkersBenefits to Workers

• Develop skills-based resumes
• Outline professional development plans
• Explore occupations that match personal 

characteristics
• Search for occupations that use specific skills
• View detailed information about the job 

requirements
• Look at related occupations
• Find occupations that correspond to military 

service specialties
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Benefits to OneBenefits to One--Stop PartnersStop Partners

• Develop job orders and resumes
• Create skills-match profiles
• Explore career options that capitalize on 

knowledge, skills, and abilities (KSAs)
• Target recruitment efforts for improved job 

matching
• Improve partnerships by using a common 

language for occupational information
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O*NET Content ModelO*NET Content Model

Worker Characteristics

Worker Requirements

Experience Requirements

Occupation Requirements

Occupation Specific 
Information

Occupation Characteristics
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Content Model Content Model –– An ExampleAn Example

Worker Characteristics
Abilities
Interests

Work Styles

Abilities
Cognitive

Psychomotor
Physical
Sensory

Cognitive
Verbal 

Idea Generation
Reasoning

Quantitative
Perceptual

Spatial
Attentiveness

Verbal
Oral Comprehension

Written Comprehension
Oral Expression

Written Expression

RATINGS:
+ Importance
+ Competency

Level
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http://online.onetcenter.org
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Note:  State Specific Information
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For Missouri !!
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450 career 
videos available
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DoT match
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Keyword, 
Phrase, or 
Title

O*NET Job 
Family Menu

O*NET Code ConnectorO*NET Code Connector
Designed to help you determine the correct occupational code for your job order. 
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Career Assessment ToolsCareer Assessment Tools

• Three high quality instruments
• Use for career exploration and career 

guidance
• Not for job selection or selection into job 

training programs.
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O*NET Career Exploration ToolsO*NET Career Exploration Tools

What Individual Can 
Do  Well (Ability)

Paper/PencilO*NET Ability Profiler

What is Important in 
a Job (Values)

Standalone or 
Network

O*NET Work 
Importance Profiler

What is Important in 
a Job (Values)

Paper/PencilO*NET Work 
Importance Locator

Work-related 
Interests

Standalone or 
Network

O*NET Computerized 
Interest Profiler

Work-related 
Interests

Paper/PencilO*NET Interest Profiler

PurposeFormatTool
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Interest ProfilerInterest Profiler

What Do You What Do You 
Like to Do?Like to Do?
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Work Interest AreasWork Interest Areas

R I A S E C

RealisticRealistic

InvestigativeInvestigative

ArtisticArtistic

SocialSocial

EnterprisingEnterprising

ConventionalConventional
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What Do You Value?What Do You Value?

The Work Importance ProfilerThe Work Importance Profiler
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Work Value AreasWork Value Areas

A I R R S W

WorkingWorking
ConditionsConditions

AchievementAchievement

IndependenceIndependence

RecognitionRecognition

RelationshipsRelationships

SupportSupport
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The Ability Profiler The Ability Profiler 

• What can you do?  
• What are your work-related skills?
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Eleven SubtestsEleven Subtests

Object Matching

DisassembleName Comparison

AssembleComputation

TurnThree-Dimensional Space

PlaceVocabulary

Mark Making 
(paper/pencil)

Arithmetic Reasoning

PsychomotorNon-Psychomotor 

Power Speeded
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Automated ScoringAutomated Scoring

• Individual score report provided
– Can be downloaded from 

www.onetcenter.org
• Occupations for all 5 jobs zones are 

provided for the person’s profile
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Assessment Links to OccupationsAssessment Links to Occupations

• Select occupation to explore – based on 
INTEREST, WORK VALUES, OR 
ABILITITES
– From score reports 
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Sample of Master ListSample of Master List

Note:  Job Zones
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Job Zone 3 OccupationsJob Zone 3 Occupations
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Using Occupational TitleUsing Occupational Title

• Go to O*NET ONLINE
– http://online.onetcenter.org
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Job 
Description 
Writer
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Specify 
tasks
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Copy and paste 
the information 
into your word 
processing 
program and 
refine as needed.
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Enter your skills from 
those required in a 
specific occupation or a 
list of occupations.
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Current O*NET OnCurrent O*NET On--Line SupportLine Support

6 Different 
Communities w/
+ O*NET Features
+ O*Net Benefits
+ O*Net Tools
… including O*NET
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Current O*NET OnCurrent O*NET On--Line TrainingsLine Trainings

O*NET Trainings
+ Guided Tour
+ On-line Courses
+ “How Do I” Tutorials
+ Live Training 
Sessions

(Webinars)
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More O*NET Information from
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Job Description Writer
http://www.acinet.org/acinet/jobwrite_search.asp

ONET Online
http://online.onetcenter.org

Skills Profiler
http://www.acinet.org/acinet/skills_about.asp

Career Exploration One Stop
http://www.acinet.org/acinet/explore.asp

O*NET Code Connector
http://www.onetcodeconnector.org

O*NET Academy
http://www.onetacademy.com

O*NET Resource Center
http://www.onetcenter.org

Important 
Links

These are 
bookmarked

on your 
machine!!
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Three Activities for YouThree Activities for You

• Writing a Job Order
• Creating a Job Description
• Skill Search Exercise


